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School Profile

History of the School
St. Mary's is a Catholic School for boys and girls between the ages of 11 and 18.  Currently there are 1210 students on roll.  It opened in 1964 as a Secondary Modern School in the former West Riding of Yorkshire, becoming a Comprehensive in 1973.  Following local government reorganisation in 1974, the school found itself in the Leeds Metropolitan district although its catchment area included parishes now in Bradford.  It is jointly administered by its Governors and Education Leeds.  It serves the parishes of Addingham, Burley-in-Wharfedale, Horsforth, Ilkley Otley, Pudsey and Yeadon.  For many years the school has been over-subscribed and draws pupils from a very wide geographical area of Leeds, Bradford and even North Yorkshire to include rural, suburban and 'inner city' environments.  In September 2000 the school was designated Specialist Sports College Status, and redesignated in 2004 and in January 2009.
The School
The work of the school is the spiritual, moral, intellectual, aesthetic and physical development of each pupil.  It seeks to put Christ at the centre of every activity, worship, learning and service to others.  All pupils receive a sound instruction in the Catholic Faith through RE lessons but the practice of Christian principles is far more important than knowledge of them.   At St. Mary's this practice is fostered by morning prayers, at assemblies, in the weekly voluntary Mass and in Year Masses. Religious feast days and liturgical seasons are marked with special services.

The teaching staff establishment is Head and 82 teachers, organised into faculties and pastoral teams.  All tasks related to administration, technical duties, site maintenance, and classroom assistance are provided by a high quality team of support staff.  The regular meetings of various groups and working parties as well as full staff meetings actively encourage staff participation in the formulation of policy and in decision making.

Curriculum Organisation
During Year 7 the subjects timetabled are RE, English, Mathematics, Science, Design & Technology, French, History, Geography, Music, PE, Drama and Art.  Lessons are taught to mainly mixed ability classes.  Children with Special Educational Needs are taught in these classes as far as possible with support from Teaching Assistants. 

In Year 8 the children continue to be taught in mixed ability classes in many subjects and German is introduced as a second language.  For those subjects in which pupils are put into ability sets the setting is within a half year band.

In Year 9 in addition to continuing the National Curriculum in the core subjects, ICT, PE and RE, students start studying option courses leading to GCSE and validation by other awarding bodies.  The following subjects are available: Geography, History, French, German, Art, Health and Social Care, Media Studies, Performing Arts, Drama, Music, Physical Education, Sports Studies, Travel & Tourism, Technology and Youth Award.  In Year 10, set 1 in Mathematics attempt GCSE.  At least half of the year group will sit their GCSE Mathematics and/or English in November of Year 11.
In the Sixth Form students are able to study a wide range of GCE A2 and AS Levels, and vocational level 3 courses, some provided in collaboration with local schools.  All students follow an extensive programme of extra curricular and enrichment activities.

Academic Standing
At GCSE, the school has consistently been the highest achieving state maintained school in the Leeds and Bradford area for a number of years.  At A Level, the school consistently performs well above the national average, and a high proportion of students gain entry to degree courses.  Every year, a number of students apply for entry to Oxford and Cambridge and the school has a proud record in this area.  The school has been granted a number of awards, which recognise the high level of achievement reached by the students.

Pastoral Organisation
On entering the school each child is assigned to a form group in the care of a Form Tutor, whose responsibilities include the welfare and general discipline of the group. The Tutor meets the class daily for registration as well as weekly in Form Periods. Each Year group has assigned to it a Student Progress Leader who meets regularly with the Form Tutors. The pastoral team is enriched by the preserve of a Lay Chaplain, parish youth worker and a Counsellor.  Further support is provided by two Pastoral Managers, and two Learning Mentors. The school works closely with its attached Education Welfare Officers and with the Educational Psychologist. In addition, the School Doctor and School Nurse are in regular attendance.  

Tutorial Work 

The importance for finding time for personal and social education was emphasised at the time the National Curriculum was introduced.  This echoed the message of the Bishops of England and Wales in their statement that all teachers have a responsibility to assist parents in their primary role of developing pupils as whole persons, preparing them for the demand and pressures of adult life. The Tutorial programme offers the opportunity to support and encourage this development. Careers guidance forms an integral part of the personal education programme in Years 9,10, and 11. Attached to the school is a Careers Officer who, with the teacher in charge of Careers, is able to offer advice to pupils.

Work Experience
Work experience is undertaken by all Year 10 pupils near the end of the summer term.  Apart from helping to prepare pupils for the outside world, work experience helps to foster good relationships between the school and the local community.

Recording and Reporting Achievement
Parents receive an annual written report of the progress made by pupils in all subjects studied and a general comment provided by the Form Tutor.  In addition, a summary report containing target grades and current predictions is provided at strategic points during the programme of study to ensure parents are aware that pupils are on course to fulfil their potential.  Further opportunity is provided to monitor and discuss academic and social development at the parents’ consultation evening.

Professional Support
The school is committed to providing professional development of all staff and is recognised as an Investor in People.  The Staff Tutor is able to advise members of staff on professional matters and is responsible for the delivery of an Induction Programme for new teachers.  The purpose of staff development is to develop the knowledge, skills and attitudes of the staff in order to improve the educational experience of the pupils. 

Extra Curricular Opportunities
There are many opportunities for staff to become involved in activities which interest them; indeed one obvious strength of the school is the willingness of staff at St. Mary's to take part in and support a whole range of activities.  The school has an outstanding reputation in competitive sport; within the last few years no less than twelve students have represented Great Britain Catholic Schools in international competitions.  The Music department is heavily involved in supporting the religious life of the school but also prepares two choirs and an orchestra; a number of highly acclaimed public performances take place annually.  In addition, there are many other activities run by staff for pupils, from drama to debating, and several fund-raising projects.  The Duke of Edinburgh Award Scheme, and outdoor adventurous opportunities are strong features of the school.  A large number of students participate in the demanding World Challenge expedition.  International links have been developed through our exchange schools in France and Germany and, most recently, China, Sicily and South Africa. St. Mary’s hold the International School Award, given by the British Council for outstanding development of the international dimensions of the curriculum.  
Applications
Applications for all posts are made on the CES application form, which is available either on request from the school or from our website at www.stmarys.co.uk.  Completed application forms should reach the Chairman of Governors at the school address by the date specified in the advertisement.  Whenever possible the Governors wish to appoint suitably qualified practising Catholics.  As this is not always possible, applications are invited from others who are supportive of the Catholic ethos of the school.  Teacher appointments will be made subject to approval of their qualifications by the LEA.  The person appointed will be asked to complete forms sanctioning a check of police records and eligibility to work in the UK.  Failure to agree to such a check or give evidence of convictions, which indicate that children could be put at risk, will result in the withdrawal of the offer of appointment. Teachers are employed by the Governors and are appointed subject to the terms of the Catholic Education Service (CES) model contract of employment.
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