



EQUAL OPPORTUNITIES POLICY

EQUAL OPPORTUNITIES

Why does St Mary’s need an Equal Opportunities Policy?

· To ensure that the school meets demands of recent legislation.

· To put in place good practice throughout the school.

· To highlight the school’s commitment to and support of provision of equality of opportunity.

Policy Aims

· Opportunities for all

· Success for all

· Monitoring and measurement of this success

As an Employer

As an employer St Mary’s will operate an Equal Opportunities policy in the recruitment, selection and promotion of staff at all levels.  Selection criteria and procedures will be monitored and reviewed to ensure that individuals are selected and recruited on the basis of their relevant merits and abilities by ways that can be shown as not discriminatory as defined in the Sex and Race Discrimination Acts.

All employees will be given opportunity to undertake training appropriate to their current post and future career aspirations.  The school will, as a provider of education services, offer Equal Opportunities for access, and pursue positive recruitment policies to ensure maximum open access.

In relation to pupils / students

The school will by providing appropriate training programs for all staff and sharing information gained through monitoring and review, ensure that there is no discrimination against any pupil or student on disability, gender or race

· in deciding admissions;

· in providing the curriculum, teaching and guidance;

· in applying standards of behaviour, dress and appearance;

· and in the allocation of resources, other benefits and facilities that the school provides.

Selection criteria for courses and procedures will be monitored and reviewed to ensure pupils/students are recruited without prejudice to gender, race or ability.  Pupil/student progress and achievement will depend on their commitment and effort and will be monitored periodically to ensue discrimination is not taking place.

Other

The school will take appropriate action to protect staff and students from any discriminatory behaviour, verbal or physical, by any individual or groups from within or outside the school.

Allegations of discriminatory behaviour by any members of the school either staff or students will be taken seriously and dealt with under the appropriate Grievance and Disciplinary Procedure.

The School will in all its dealings with pupils and staff, strive to ensure equal opportunity of provision and access.
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