	Mark
	Description

	
	Candidates will show many of the following:

· Uses of basic vocabulary of terms.

· Shows a limited knowledge of the skills.

· Identifies only the obvious skills, techniques and fitness components but is unlikely to see how they relate to a position or role and why they are important to the performance.

· Identifies 1 or 2 strengths of the performer but will only be able to identify 1 or 2 weaknesses.

· Shows a limited knowledge of the factors affecting performance.

· Shows only a very limited knowledge or understanding of the kind of training practices used to improve performance. 

· The training programme will be brief, not well thought out and lacking in detail.

	
	Candidates will show many of the following:

· Understands how some simple skills, techniques and fitness components relate to a position or role.

· Identifies 1 or 2 strengths and explain why in very simple terms.

· Identifies 1 or 2 weaknesses and suggests a very simple corrective practice.

· Understands the role of the performer and what they are trying to achieve in a very simple way.

· Shows knowledge of 1 or 2 factors that might affect performance.
· Shows a limited understanding of how to devise a simple training programme, with little understanding of how this might improve performance.

· The training programme will not be well thought out, failing to address the needs of the performer in any real way, or address the skills and/or fitness components.

	
	Candidates will show many of the following:

· Understands how skills, techniques and fitness components relate to a position or role in a simple way.

· Identifies 2 or more strengths in a performance and be able to explain why, in simple terms.

· Identifies 2 or more weaknesses in a performance and be able to suggest simple corrective measures.

· Understands the role of the performer and what they are trying to achieve in a simple way.

· Shows knowledge of some of the factors that affect performance.

· Understands how to devise a simple training programme, but may not always be able to develop it for the needs of the performer.

· The training programme will be quite well thought out, address the needs of the performer in a brief way. It may have some reference to the principles of training.

	
	Candidates will show many of the following:

· Understands how skills, techniques and fitness components relate to a position or role in a detailed way.

· Identifies 2 or more strengths in a performance and be able to explain why in a detailed way.

· Identifies 4 or more weaknesses in a performance and be able to suggest corrective measures through training and practice.

· Understands the role of the performer and what they are trying to achieve in a clear way.

· Shows knowledge of the main physical, physiological and social factors that affect performance.

· Understands how to devise a training programme, in such a way that it caters for the needs of the performer.
· The training programme will be well thought out, address most of the skills and/or fitness needs of the performer. It should show clear reference to the principles of training.

	
	Candidates will show many of the following:

· Understands how skills, techniques and fitness components relate to a position or role in a very detailed way.

· Identifies all the major strengths in a performance and why they are seen as strengths in a detailed way.

· Identifies all the main weaknesses in a performance and the appropriate means through training and practice to get rid of them.

· Understands the clear role of the performer, what they are doing, and what they should be doing.

· Shows a detailed knowledge of the main physical. Physiological and social factors that affect performance.

· They are able to plan a training programme in detail, taking into account all the factors that might affect the aim and design of the programme and what targets should be set.

· The training programme will be well thought out, have clear aims, address those factors which will maintain or improve strengths as well as correcting weaknesses, through monitoring progress. It should show a detailed understanding and application of the principle of training.


